The information technology revolution, which began in the latter half of the twentieth century, has brought great changes to education and learning. The dissemination of the Internet has not only made information ubiquitous and changed the emphasis of education from the transmission and acquisition of knowledge-to-knowledge creation (Toffler and Toffler, 2006) ; it has also shifted the focus from group to individual education. As such, the discussion of education systems is moving from the perspective of instructors to that of learners (Seybold and Marshak, 2001) . Drucker (1993) has pointed out that scientific management caused dramatic increases in productivity by applying knowledge to industry workplaces during the twentieth century. Since then, knowledge has become of greater importance to management of resources than to capital and labor. He explains that in the future, the problem of management will be to improve the efficiency with which knowledge can be applied to creating the information necessary for the development of new products, services, and innovations. Knowledge as a management resource is qualitatively different from such resources as capital and labor. A key difference is that knowledge does not decrease as it is shared among people and organizations. Furthermore, education has been defined as something that inspires a person's abilities to arrive at a desirable state through deliberately increasing the motivation to work, allowing the acquisition of skills, and the nurturing of humanity. In light of this backdrop, the area of IE & Management Education is one of the most important new frontiers of Industrial Engineering and Management Systems.
